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To work with other tiers of government, community groups and other relevant partners to 
enhance the health and wellbeing of residents. 

Alleviate the harmful effects of poverty in the District, looking at issues to address those who 
are disadvantaged, focusing on fairness and reducing disadvantage and inequalities. 

Working with key partners concerning welfare reforms. 

Nominated representative on the Health and Wellbeing Board as appropriate. 

Promoting the relationship of the Council with its citizens; encouraging civic participation with 
the Council plan objectives around leisure, health and wellbeing; and developing greater 
community collaboration. 

Leading on inequality, deprivation and population health. 

Working with key partners concerning public health and community safety.  

 

Polices, plans and strategies 

 Community Strategy 

 Health and Wellbeing Strategy 

 Cumbria Joint Public Health Strategy 

 Community Safety Plan 

 
Key Areas 

 Public Health 

 Community Development 

 Crime and Disorder Reduction Strategy 

 Voluntary Sector in relation to Public Health and Wellbeing Sector 

 Health and Safety 

 Poverty Alleviation 

 Young People/ Projects·   

 Emerging Community Issues 

 



 
 
Public Health 
 
The Council’s Health and Environment Team continue to work albeit, in a reduced capacity, 
alongside colleagues from National agencies, Cumbria’s Public Health Team, and other 
district councils, to provide support and assistance to the Education Infection Prevention and 
Control Team and the Care Home Infection Prevention and Control Team to manage cases 
of Covid 19.  Collaborative work is also taking place to formulate Pandemic Preparedness 
Plans. 
 
Routine regulatory activity has fully resumed in all areas of business with numbers of 
inspections and complaint/enquiries at pre-pandemic levels. All areas are also engaged with 
LGR, and managers working closely with colleagues in the future Westmorland & Furness 
Council to align services. 
 
SLDC Safeguarding Forum  

SLDC’s Safeguarding Forum meets quarterly to challenge and review policies, procedures 

and performance of the authority’s safeguarding responsibilities. The Forum has recently:  

 Successfully completed a Child safeguarding audit (section 11 of the Children’s Act)  

 Begun systematically monitoring induction safeguarding training 

 Promoted safeguarding training e-learning to all staff (now mandatory) and reviewing 

members training offer 

 Completed a one day “Principles of Safeguarding” courses for relevant SLDC staff 

and 2 further full day sessions booked in for August 2022 

 Completed conflict resolution training and trauma informed care training (7 Sept) for 

Town View Fields Hostel staff. All staff received safeguarding level 1 and e-learning 

training) and Level 3 safeguarding booked for 2 August. Bespoke site specific 

training personal safety training for Hostel staff due in July.  

 
Poverty Alleviation and Financial Resilience  
 
The UK is experiencing a significant cost of living crisis in which households are facing the 
impact of tax increases, rising interest rates and inflation outpacing rises in income (including 
wages, pensions, working age benefits). Inflation is growing faster than public service 
funding to provide support. 
 
South Lakeland context: 
 

 In some mainly rural areas of South Lakeland 19.4% of the population are 
experiencing fuel poverty due to the poor quality of housing. 42% of Lower Super 
Output Areas in South Lakeland are in the worst 10% nationally for living 
environment (indoors) 

 5.4% of households in South Lakeland have a household income below £10,000 

 The pandemic and the cost of living crisis has seen a significant increase in children 
on free school meals (10% are FSM eligible in South Lakeland). 

 There has been a 38% increase of people of working age in receipt of benefits over 3 
years. 

 
In response the council developed a Fairer South Lakeland Community Fund which has 
provided £35,000 to local projects tackling poverty throughout the District in September. 
Projects included: 



 

 Kirkby Lonsdale Community Cupboard (food, drink and specialist advice and a warm 
hub) 

 Coniston Parish Council for a Community Fridge at St Andrews Church 

 Simply Repair South Lakes (Hallgarth community repair/ reuse pilot) 

 Burneside Parish Council and Residents Association for meeting the increased 
demand for their Food project 

 Brathay Trust for a Youth Matters project (working with young people in Kendal to 
access the kind of youth provision they want and need) 

 Manna House, Kendal for employment and benefits advice sessions for vulnerable 
adults 

 Springfield Domestic Abuse Support, for a Tackling Poverty project (financial and 
budgeting advice for victims of domestic abuse) 

 Grange Community Foodshare (families, pensioners and refugees supported with 
surplus food) 

 Milnthorpe Family Centre (subsidised childcare during school holidays, giving 
opportunities for parents to continue to work) 

 
Other projects the council has recently funded from the Portfolio Holder’s Poverty Alleviation 
fund include:  
 
A Warm Space project in Staveley (twice weekly drop in with lunch, hot drink and advice), 
food vouchers and parcels for families experiencing severe hardship in the Cartmel 
Peninsula and English lessons and driving tuition for Ukrainian refugees to support them to 
settle and integrate in local communities in Arnside, Kendal and Sedbergh. Other awards 
include support for carers under 18 (out of school activities) and for Women’s Community 
Matters to deliver advice and other services for domestic abuse victims in Kendal Town Hall. 
 
In addition SLDC have an Emergency Fund for partner agencies who are dealing with clients 
with an immediate and severe need. Currently Age UK and Inspira have been granted funds 
to support their clients. 
 
Currently officers are implementing the Sustainable Warmth Scheme in South Lakeland. 
£20m worth of grant funding was awarded across all Cumbrian district councils combining 
support for low-income households heated by mains gas (LAD3) and the Home Upgrade 
Grant (HUG - homes without access to the gas grid). LAD3 is being targeted at homes 
where there is a D, E, F or G Energy Performance Certificate (EPC) rating. Grants of up to 
£25,000 are available for a range of energy efficiency improvements. 
 
SLDC has initiated and part funded the new South Lakeland Poverty Truth Commission. 
This is managed by CVS and recruitment is underway for local community commissioners 
with lived experience of poverty. The Commission seeks to deliver local solutions to local 
issues around poverty by matching community and civic commissioners (civic leaders).  
South Lakeland Building Financial Resilience Partnership is a strategic partnership set up 
and coordinated by SLDC and very well supported by local partners. Over 20 different 
organisations met in early November and the key points made included:  
 

 An increasing group of people needing support.  

 Rise in new clients for one-off support.  

 Need to continue to share intelligence and resources.  

 Barrow & Ulverston Foodbank saw a double in demand in figures from the months of 
Sep 2021 to Sep 2022, lots of newly vulnerable people presenting. 

 Sustainable/continuation funding and rising costs an issue for voluntary sector.  

 Hard work to reach vulnerable people and refer them in.  



 Risk of increased high cost lending due to cost of living crisis 

 Increasingly clients have unsustainable budgets, even after becoming debt free.  

 Lack of suitable temporary, supported and privately rented accommodation within 
South Lakeland, increased rental charges also limit suitable and affordable 
accommodation 

 Smaller rural areas will struggle to provide “warm spots”. 
 

The SL Community Resilience Group acts as the operational arm in South Lakeland and 
focuses on providing support where the need arises. The group has been stepped up over 
winter and meets every 3 weeks, with the option to increase that should the need arise. 
 
Many families and individuals, including those who have not experienced the benefits 
system before will be at risk of cold and hunger in the coming months. 
 
The Portfolio Holder and officers are exploring options to secure an emergency support fund 
for residents and communities this winter. This would enable the Council to step in, if 
required to support existing community groups and organisations fulfil their essential poverty 
alleviation work across the District.  
 
The Councils risk register now includes two additional risks - the impact of the Welfare 
Reform on communities, Council operations and resources and; Cost of Living Impacts on 
communities, Council operations and resources. In addition SLDC officers are an active 
partner in County meetings tackling poverty including the Cumbria Cost of Living Crisis 
Coordination Group under the Cumbria Public Health lead, Colin Cox and the Cumbria 
Poverty Reference Group chaired by CVS. 
 
South Lakeland News carries extensive information for the public on sources of help for 
those in financial need - the next (winter) edition will include case studies and a softer 
approach encouraging residents to seek help with their financial issues as soon as possible.  
  
The Council offers a range of schemes, referrals and advice to residents in need of support. 
Staff are trained and regularly updated on what is available and how to help members of the 
public. The key message is for residents to contact the Council as soon as they feel they 
may be struggling to pay bills. 
 
Young People  
 
SLDC is a partner on the Children and Young People’s Working Group (SLDC PH member). 
The group has recently approved funding for various projects which promote the health, 
wellbeing, and safety of children and young people in South Lakeland. Right-To-Work were 
awarded funding to provide outdoor placements for small groups of young people who were 
beginning to disengage with school or college life for whatever reason. Ulverston Town 
Council were awarded funds to purchase and install an outdoor gym in Ford Park, which will 
be used by many young residents. Cancer Care were funded to run peer support groups for 
11-17 year olds who are either suffering from cancer themselves or who have suffered 
bereavement. These are just some projects that the CYPWG supports, and demonstrates 
how effective it is as a partnership group.   
 
The SLDC Portfolio Holder (PH) is on the CCC Panel for the holiday and activity programme 
- bids from local organisations put on activities and lunches for vulnerable young people and 
children receiving Free School Meals. For more information please follow this link:  
https://cumbria.gov.uk/childrensservices/childrenandfamilies/cfis/holidayactivity/holidayactivit
ies.asp  
 

https://cumbria.gov.uk/childrensservices/childrenandfamilies/cfis/holidayactivity/holidayactivities.asp
https://cumbria.gov.uk/childrensservices/childrenandfamilies/cfis/holidayactivity/holidayactivities.asp


SLDC Officers and Councillors are collaborating with the work coaches at Kendal Youth Hub 
which operates out of the South Lakes Foyer and is run by local DWP representatives. The 
team at Kendal Youth Hub help bridge the transition from leaving mainstream education to 
entering employment, apprenticeship, or further studies. They engage with 16-24 year olds, 
particularly those with barriers to work, to help build confidence and develop employability 
skills. 
 
Health and Wellbeing  
 
SLDC’s primary role in public health is in tackling its wider causes and the work previously 
outlined on poverty will have significant benefits in reducing public health inequalities. In 
August 2022, SLDC has signed up to the Morecambe Bay Anchor Collaboration which is a 
public health led charter signed by major stakeholders in Morecambe Bay to promote; 
 

 Employing, developing and investing in a workforce that is representative of our local 
population 

 Providing good jobs, fair pay and great working conditions 

 Using procurement and commissioning to create local social value 

 Supporting local charities, community groups and businesses through access to our 
land and buildings 

 Working in an environmentally sustainable way and influencing sustainable local 
practices 

 Providing access to communal green spaces for every neighbourhood 

 Supporting local collaboration, listening and community power 

 Taking a targeted approach to where and how our collective resources are spent 

 Purposefully and deliberately addressing health and other inequalities wherever they 
exist in our communities 

 
Much of our housing work includes Disabled Facilities Grants, action on sub-standard 
housing and the delivery of new extra care provision; makes a strong contribution to 
achieving health and wellbeing objectives and enables people to remain healthy, active and 
independent. 
 
SLDC is also working through the South Lakeland Health and Wellbeing Partnership, 
through the Cumbria Healthy Weight Partnership and through the Cumbria Sustainable Food 
Partnership to ensure that public health issues in South Lakeland are addressed. South 
Lakeland is working through fora such as the Morecambe Bay Population Health Strategic 
Group to influence the future shape of healthcare provision and the development of 
Integrated Care Partnerships. South Lakeland is also working to ensure that health and 
wellbeing is at the heart of corporate planning for Westmorland and Furness. 

Update on Park Play 

Sessions are run every Saturday at Lightburn Park with an average attendance of 29, these 
are mostly families’ with young children.  The sessions at Sandylands in Kendal are due to 



start soon hopefully in the New Year once the leader training has been completed.  SLDC 
have supported the costs for the play leaders. 
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